
Perks Years 1 & 2 Year 3 Year 4 Year 5
Estimated annual earnings (without overtime)  $35,360.00  $37,024.00  $38,688.00  $40,331.20 

401(k) matching contribution - 9.3%  $3,288.48  $3,443.23  $3,597.98  $3,750.80

Medical (premiums, based on 2021 rates)  $(204.00)  $(204.00)  $(204.00)  $(204.00)

Dental (premiums, based on 2021 rates)  $(36.00)  $(36.00)  $(36.00)  $(36.00)

Southwest Airlines Gratitude (SWAG) Points  $510.00  $510.00  $510.00  $510.00 

Unlimited Southwest space available travel  
(value of average Employee’s trips in 2019)

 $5,150.69  $5,150.69  $5,150.69  $5,150.69 

Culture  Priceless!  Priceless!  Priceless!  Priceless! 
Total Benefits  $44,069.17  $45,887.92  $47,706.67  $49,502.69

Learn more at swa.is/AirportOperations

Are you looking for more than a job? Southwest Airlines® Ramp 
Agents are fueled by a calling. Do you have what it takes to work in a 
demanding position, with nontraditional hours and exposure to a wide 
variety of weather conditions? Join us and help provide the famous 
Southwest® Hospitality by handling cargo and baggage service, 
directing and servicing aircraft, and helping to ensure we operate 
Safely and on time.

Ramp up your career.
It’s not just a job, it’s a career with Heart.



401(k): Employee contributes at least 10%, thereby taking full advantage of 9.3% Company match. Industry average for 401(k) plans is 50% 
match up to 6% of pay, and often that is not even available until the Employee has been active for at least a year. At Southwest Airlines, the 
match starts as soon as the Employee begins contributing, which can be as soon as 30 days after the first day of employment. Matching 
contributions are subject to the Plan’s vesting schedule. 

Medical: This is your estimated cost of Employee-only coverage for medical for a year. Coverage begins after 30 days of employment. 
Because Southwest generally pays about 90% of the total cost of coverage, your contributions for medical at Southwest may be substantially 
less than at another employer, where the average portion paid by the company for similar coverage is around 80%. Similar plans cost $1,494 
per year.

Dental: This is your estimated cost of Employee-only coverage for dental for a year. Coverage begins after 30 days of employment.  Because 
Southwest generally pays about 85% of the total cost of coverage, your contributions for dental at Southwest may be substantially less than at 
another employer, where the average portion paid by the company for similar coverage is around 70%. Similar plans from other companies 
cost $137 per year.

SWAG Points (Southwest Airlines Gratitude):  You can earn SWAG Points by participating in Southwest recognition and incentive programs. 
These points can be used to purchase valuable merchandise or services. The estimate in the chart (other side) represents the value of more 
than five $100 VISA gift cards that you could purchase with a years’ worth of SWAG Points, if earned. You can also cash in your SWAG Points 
for Rapid Reward points for confirmed travel on Southwest Airlines! SWAG rewards are subject to change at any time.

Travel: Southwest Employees enjoy unlimited, space avalible travel on all Southwest flights. In 2019, the average Southwest Employee took 
33.23 flights at an average savings of $154.99 per flight.

Culture: Wow!  Work for Southwest and enjoy our legendary Culture, career opportunities, personal development, volunteer/giving 
opportunities and experiences, celebrations, Employee Stock Purchase Plan, and annual ProfitSharing contributions.

A Word from our Legal Department:  Nothing in this document gives rise, or should be considered to give rise, to contractual rights of any 
kind.  Employees may terminate their employment at any time, and Southwest Airlines may also terminate their employment at any time.


