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Building financial provisions for retirement as well as good

protection now and in old age is a key concern of Roche.

Attractive financial participation schemes provide you with

additional security for every life situation. The possibility to 

make individual choices, great variety and up-to-date offers 

are special characteristics of our models.

PENSION PLAN 2007
With the “Pension Plan 2007”, Roche offers

you an additional retirement pension in 

addition to the statutory pension insurance.

The largest part of the financing is borne by

Roche, and you are required to contribute 1% 

of your annual pensionable income. You

benefit from the increase in the value of the

pension capital you have paid in. From your

62nd birthday, you are free to choose when

you would like to receive your company

pension. Disability benefits and survivors’

protection are also included in the benefits

under the pension plan 2007.
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Financial Provision

INVESTMENT PLAN
“Roche Connect” is our global share program

for employees and allows the purchase of Roche 

“Genussscheine” (non-voting securities with 

dividend entitlement) at attractive conditions. 

Every year during a fixed enrollment period, 

you can choose to take part.
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LONG-TERM ACCOUNT
Roche offers you the opportunity to deposit a 

portion of your income into a long-term account, 

which can be used to finance leaves of absence 

during your career (e.g. for a time-out, continuing 

education or caring for dependents) or for a 

smooth transition into retirement. This way you 

are given an attractive tool for shaping your 

working life in accordance with your specific 

plans and needs.

VOLUNTARY DEFERRED 
COMPENSATION PENSION
PLAN 2007
In addition, Roche offers you the opportunity

to supplement your old-age pension by investing 

part of your income, in excess of the above 

1%, as part of a gross salary conversion. Roche 

grants a subsidy if employer contributions 

on the social insurance contribution are saved.

CHEMICAL PENSION FUND
In addition, Roche offers the Chemical Pension 

Fund – the pension fund for all employees in the 

chemical industry – as a further building block 

in the company pension provision. On the basis 

of deferred compensation additional pension 

entitlements are built by taking advantage of tax

and collective bargaining agreement incentives. 

For employees covered by collective agreements

Roche is paying an annual employer supplement 

into the Chemical Pension Fund. 

(You can find more details on the Internet at

www.chemiepensionsfonds.de)



Risk Protection

At Roche you are well protected against life’s risks. As a 
reliable employer, we are making efforts to provide you 
and your family members with protection and support for 
many different situations.

CONTINUED REMUNERATION IN 
CASE OF SICKNESS/SICKNESS 
ALLOWANCE  

In the event of inability to work through no 

fault of your own, but rather due to sickness,

Roche will continue to pay your salary for a 

period of six weeks. From the seventh week of

the sickness you will receive an allowance in 

addition to your daily sickness compensation.

The duration of the payment of this allowance 

is determined by the conditions in the general 

bargaining agreement respectively by the 

regulations in your employment contract.

CONTINUED REMUNERATION 
IN CASE OF DEATH
In case of death of an employee, survivors 

are entitled to continued remuneration for a 

limited period of time. For employees in the 

collective bargaining agreement, the provisions 

of the general bargaining agreement apply. 

For employees outside the collective bargaining 

agreement, the regulations in the employment 

contract apply.

ACCIDENT INSURANCE 

Besides the statutory accident insurance 

through the trade association, Roche provides

additional insurance coverage for certain 

employee groups respectively for business 

trips, which provides principal payments in 

case of death or invalidity. The amount of the 

insurance sum depends on the level of the 

affected employee.
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At Roche, reconciling family and career commitments means 
a shared responsibility with real help as well as a broad range 
of measures on offer. Reconciliation of family and work is a 
living reality at Roche.

Family & Career

MAKING WORK MORE FLEXIBLE 
In order to provide you with the greatest 

possible personal responsibility and to allow 

flexibility in the design of your work, Roche 

has different time models. Also in consultation 

with the manager, it is possible to arrange 

mobile working. Roche would like to take into 

consideration the individual needs of our 

employees, regardless of their professional 

and personal background and phase of life.

ADVICE & PLACEMENT
IN CASE OF CARE
In collaboration with a competent partner, 

Roche provides free advice and assistance with 

the selection of providers on the topic of “care”. 

Our partner will be pleased to help you, e.g. in 

the search for a suitable care facility or with 

the application for a care level for relatives. 

ADVICE & PLACEMENT 
FOR CHILDCARE
In collaboration with a competent partner,

Roche provides free advice and assistance

with the selection of providers on the topic

of “childcare”. Our partner will be pleased to 

help you search for a childcare facility or child 

minder (permanent or in case of emergency).

CHILDCARE PLACES
Roche has a number of places reserved for

children of employees at various nurseries

within the greater Stuttgart area. The organi-

sations ensure you receive the very best care

thanks to high-quality educational provision,

convenient opening hours and only a few days

of closure across the year. You will need to 

register for a place in good time, and there 

is no entitlement to a place on an individual 

basis. Parents will be required to pay a care fee.

CONSULTING & PROVISION 
HOUSEHOLD-RELATED SERVICES
Our cooperation partner supports you in 

finding service providers for all household-

related needs. These are available to you, 

selected according to the highest quality 

standards.

EMERGENCY AND 
SPONTANEOUS CARE
We also support you with our cooperation

partners when your planned childcare is 

unexpectedly cancelled (e.g. due to sickness 

of the childminder). Depending on where you 

live, you have the option of having your child

supervised in appropriate facilities in the event 

of an emergency.

CHILDCARE DURING HOLIDAYS
You can have suitable holiday childcare

arranged through our cooperation partners.
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As a leading healthcare company, we care not only about the
health of our patients, but also the health of our employees. 
Roche therefore offers a wide range of health promotion services 
under the umbrella of the global health initiative “Live Well. 
Find your Balance” initiative. We are working daily to ensure 
healthy working conditions.

All round Health

FITNESS
A key concern for us is to promote good health

among our employees, which is why Roche 

subsidises fitness centre memberships. It is

important to us that our employees have the

freedom to choose a fitness centre that suits

their needs.

BICYCLE LEASING
This offer enables you to finance a bicycle or 

e-bike in the form of gross deferred compen-

sation. You may also benefit from tax relief 

depending on the amount of salary sacrifice.

COMPANY SPORT
Roche has a long tradition of company sport, 

and it also promotes the good health and well-

being of its employees, as well as employees’ 

sense of connectedness with the company and 

to one another. This is why Roche supports 

the numerous employee initiatives for involve-

ment in company sports teams. You too are 

welcome to join and participate in company 

sports activities at any time.
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EMPLOYEE WELFARE ADVICE
Anyone can find themselves in difficult

personal circumstances, during which times

professional support may be helpful, such as 

in the case of debt, bereavement, risk of addic-

tion, care issues, or in the event of personal 

or work-related disputes. Expert support in 

these areas is available to you via the employee 

welfare advice hotline. Advice is provided in 

accordance with the principles of confidentiality 

and professional secrecy.





Our employees are our capital and the key to Roche’s success.
Hard work and commitment to company goals is much appreciated 
and in turn our objective is to create optimal working conditions 
for our people.

TRAINING
Employee development is of great importance 

for Roche. A diverse training program which 

– among others – offers holistic courses to im- 

prove your technical expertise as well as your 

language and computer literacy gives you the 

opportunity to enhance your personal and 

professional skills. Plus, such commitment will 

not go unnoticed at Roche.

RECOGNITION/APPLAUSE
At Roche we value a positive and cooperative

work-environment characterized by teamwork

and appreciation. With “Applause” Roche 

employees are given the opportunity to voice 

their appreciation for a job well done across 

functions and on a global scale.
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What’s more ...
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EMPLOYEE DISCOUNTS
Well-known brands and providers make their

products and services available to you at special 

prices. Log into the free online portal and you can 

enjoy significant discounts and exclusive offers 

on tech, travel and fashion, to name just a few.

HOLIDAY PAY
Holiday entitlement is 30 days. Roche pays all

of its employees holiday pay.

MOBILITY AND THE WORKPLACE
The stated objective of Roche is to operate 

a fleet characterized by sustainability and 

efficiency. All Roche employees have the 

opportunity to purchase the VVS public 

transport association’s Company Ticket at 

special prices and therefore travel to and 

from their workplace by public transport. 

For business trips, you have the chance to 

apply for a BahnCard or you can use a vehicle 

from the Roche carpool.

MAKING WORK MORE FLEXIBLE
In order to provide you with the greatest possible 

personal responsibility and to allow flexibility 

in the design of your work, Roche has different  

time models. Also in consultation with the man-

ager, it is possible to arrange mobile working. 

Roche would like to take into consideration 

the individual needs of our employees, regardless 

of their professional and personal background 

and phase of life.

TEAM-EVENTS
Roche promotes the integration and motivation 

of its employees through financial support for 

corporate occasions.

ANNIVERSARY
For the 10th, 25th, 40th and 50th anniversary 

of employment with the company, Roche grants 

an anniversary payment.


