
Let your 
pension grow

ChemiePensionsfonds (CPF)
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Provisions need growth –
and growth needs time

One thing has long been clear: The statutory pension will no longer be enough to secure 

the standard of living that we are accustomed to today in old age as well. For those who 

will retire in 2040, the pension payment will amount to less than 50 % of their last net 

salary. With the right pension solution, you can close your pension provision gap.

No question: It will certainly still be some time 
until your retirement. Precisely that is your  
advantage: Since the earlier you begin to make 
provisions, the more strongly your additional 
old-age pension will grow. The forward-looking 
strategy of old-age provisions is, therefore, as 
follows: Save a little today to achieve a lot for 
the future. This plan begins reliably with the 
ChemiePensionsfonds.
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Insurance products

S A F E T Y

Y I E L D

F L E X I B I L I T YChemiePensionsfonds

Banking/investment products

  Attractive yield opportunities through  
two-pronged investment strategy

  Professional capital investment

  Flexibility in the savings phase

  Contribution guarantee

  Insolvency protection by Pensions-Sicherungs-
Verein [Pension Insurance Association]

Provision remains a personal matter

To close your own personal pension gap, you 
need to build up pension capital purposefully. 
There are two traditional ways to do this. Either 
you take out an insurance policy or you decide 
on a more opportunity-based product, such as an 
investment fund. Both have advantages and dis-
advantages: More safety usually means lower 
yields, whereas greater opportunities increase 
the risk. Regardless of what you decide: Your 
pension solution should always be matched to 
your current situation while being flexibly adapt-
able to new living circumstances.

The best combination of two provision worlds

Since 2002, the company pension scheme has  
offered the option of making provisions through 
a pension fund. The corresponding solution for 
the chemical industry is the ChemiePensionsfonds. 
It combines the safety concepts of an insurance 
solution with the yield advantages of an invest-
ment fund and, at the same time, is designed so 
flexibly that it adapts easily to your lifestyle.
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In the company pension scheme, the employer 
and employees pull in the same direction

The company pension scheme is defined as all ser-
vices that the employer promises its employees 
for old-age, survivors’ or disability pensions. The 
financing is provided either by the employer, by 
the employer and employees together or entirely 
by the employees. In the employee-financed variant, 
the employees defer part of their gross income by 
making pension contributions. The entitlements 
acquired in this way are vested from the very 
beginning. Since 2002, all employees have had  
a legal entitlement to this type of deferred com-
pensation.

Also on board: The social partners

The social partners meet their responsibility for 
solid future provisions and have established rules 
for deferred compensation in numerous collective 
bargaining agreements. In the “Collective Agree-
ment on One-Time Payments and Old-Age Provi-
sions”, the Employers’ Federation for the Chemical 
Industry (BAVC) and the Union for the Mining, 
Chemical and Energy Industries (IG BCE) opted 
for a special collective bargaining requirement 
covering deferred compensation: The deferred 
compensation of the employees was additionally 
increased by a subsidy from the employer.

Your benefits from the company pension scheme in the ChemiePensionsfonds

You defer compensation in the amount of up to 4 % of the income threshold in the general statutory 
pension insurance, without having to pay income tax and social security contributions on it.

You defer compensation and can receive attractive subsidies from the employer.

You defer compensation and save costs. Due to the large number of employees participating in the 
pension fund, you as an individual receive better conditions – similar to a volume discount.

You defer compensation and receive triple protection against loss of your contributions via the  
pension fund, the employer and the Pension Insurance Association.
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When the chemistry is right:
Provisions without sacrifice 

If you opt for the ChemiePensionsfonds the  
deferred compensation route, your contribution 
is automatically diverted to your personal old-age 
pension account in the ChemiePensionsfonds. 
And beyond this there is also a bonus of more 
than 28 % from your employer (chemical workers’ 
pay subsidy 1). Therefore, a total of 613.55 euros 
go into your personal old-age pension account in 
the ChemiePensionsfonds, even though you have 
not inves ted even one cent of your other income.

More provision means a larger chemical  
workers’ pay subsidy

If you defer more than the basic amount by saving 
more from your gross compensation, your employer 
subsidizes you with a bonus of 13 euros for each 
complete 100 euros. 
The applicable legislation states that on an invest-
ment amount of up to 4 % of the income threshold 
in the general statutory pension insurance, no 
income tax and no social security contributions 
have to be paid. If a corresponding company agree -
ment exists, up to 1,800 euros may additionally 
be deferred tax-free in the ChemiePensionsfonds, 
although this is subject to social security contri-
butions. Two prerequisites apply to this: The pen-
sion entitlement must have been granted after  
31 December 2004, and a flat-rate of income tax 
according to § 40 b EStG [Income Tax Act] is not 
permissible.

Example of additional deferral

Unbeatable:
For a gross outlay of 200 euros, invest  
a contribution of almost 840 euros!

Deferred compensation amount  478.57 €

Pay subsidy 1 134.98 €

Total in the ChemiePensionsfonds 613.55 €

Investment of additional compensation  
in the ChemiePensionsfonds  200.00 €

Additional pay subsidy 2 (2 x 13 €)  26.00 €

Total additional deferral  226.00 €

Total basic amount + pay subsidy 1  613.55 €

Investment amount in the  
ChemiePensionsfonds  839.55 €
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About us – the ChemiePensionsfonds

The ChemiePensionsfonds was es tab lished on 
the initiative of the Union for the Mining, 
Chemical and Energy Industries (IG BCE) and the 
Employers’ Federation for the Chemical Industry 
(BAVC). It commenced its business acti vities in 
April 2002, becoming the first pension fund in 
Germany. The ChemiePensionsfonds is open to 
all enterprises and employees in the chemical 
industry and associated sectors. It is ideally tai-
lored to all features of the collective bargaining 
agreement. This is particularly impor tant when 
you change employers within the chemical indus-
try and wish to continue the proven provisions.

The healthy mix is key

The concept of capital investment is decisive for 
a large pension. In this regard, we use a simple 
but ingenious principle: We invest the contribu-
tion of the pension beneficiary in two assets: 
Deposit Premium 1 and Deposit Premium 2. With 
Deposit Premium 1, we safeguard the financing 
of the guaranteed minimum capital for you. After 
deduction of a small proportion of the costs, the 
remaining contribution is available in Deposit 

Premium 2 for discretionary investment. At the 
beginning of retirement, the two parts are merged 
once again and form the individual pension capital. 
Your individual pension is then calculated from 
this with the currently applicable pension factors. 

What we stand for:Secure profit 

What is decisive for the success of a good capital 
investment is not only an innovative investment 
principle, but also the distribution of the assets 
over the different investment classes. The Chemie-
Pensionsfonds guarantees a consistent selection 
of broad-based investments and, for this purpose, 
chooses the respective best capital investment 
products on the market. In doing so, the daily 
control of success and quality is self-evident for 
us. At the same time, the age of the saver plays 
a decisive role in the distribution of his or her 
capital. The older an employee becomes, the larg-
er his or her contribution for the guaran teed 
minimum capital is. As your representatives, the 
social partners have a say in the orientation of 
the capital investment via a Strategic Investment 
Committee.

YOUR INDIVIDUAL 
CONTRIBUTION

YOUR INDIVIDUAL 
PENSION CAPITAL

LIFELONG MONTHLY 
PENSION, PARTIAL CAPITAL 
PAYOUT OR ONE-TIME 
CAPITAL PAYOUT

DEPOSIT 
PREMIUM 1

DEPOSIT 
PREMIUM 2

COSTS
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Provisions and capital investment:
The sum of the parts is worth more

We want your provisions to have a sound foun-
dation so that you can grow old without worrying. 
For us, safety means that we guarantee you the 
total of the paid-in contributions at the beginning 
of retirement. If you decide on optional disability 
insurance, we withdraw the risk costs to cover it 
from this total. But one thing remains certain: 
With your provisions in the ChemiePensions-
fonds, you have the chance of a large pen sion. 
We will manage this through the oppor tunity-
based investment of your contributions on the 
capital market. In this context, the security of 
your investment has the highest priority. Other 
approaches to the company pension scheme, such 
as direct insurance or the pension fund, are per-
mitted to invest only a small part of the contri-
butions in a growth-oriented plan on the capital 
market. 

By legislative act, the ChemiePensionsfonds has 
much more room to maneuver for capital invest-
ment. And precisely here is your opportuni ty for 
high yields. A typical feature of investment in 
the ChemiePensionsfonds is the possibility of a 
much higher percentage of stocks compared with 
a conventional pension product. Experience 
shows that stocks have an aboveaverage yield 
potential in the long run. Price fluctuations  
occurring during the qualifying period can later 
be made up again many times until the begin-
ning of retirement. Since the ChemiePensions-
fonds is one pathway of implementation of the 
company pension scheme, its capital investment 
and its result are in principle oriented toward 
the long term. The possible evolution of a capi-
tal investment in the ChemiePensionsfonds is  
illustrated by way of example in the following 
greatly simplified graph: 

Long-term value development in Deposit Premium 1 and 2 – Schematic diagram
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Possible higher value development 
at the beginning of retirement from 
opportunity-based investment in 
Deposit Premium 2

Beginning of payments into the 
ChemiePensionsfonds

Qualifying phase

Deposit Premium 1 = 
cumulative paid-in contri-
butions over the lifetime = 
guaranteed minimum payment 
at the beginning of retirement

Beginning of retirement

Time

Individual 
pension capital = 
guaranteed 
minimum capital + 
additional 
pension capital
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Strong provisions lead to large payments

Life-long old-age pension

As soon as you draw an old-age pension from the 
statutory pension insurance scheme as a full pen-
sion (not partial pension), the ChemiePensions-
fonds will pay you a monthly pension for the 
rest of your life, which may be constant or –  
because of accrued surpluses – may gradually  
increase.

Survivors’ pension

If you die before the beginning of retirement, 
your spouse or domestic partner will receive a 
life-long pension from the capital established at 
that time. If you are not survived by a spouse, 
domestic partner or life companion, your children 
will receive a pension until the age of 18 (or 25). 
If you die after the beginning of retirement, the 
survivor will receive 60 % of your pension for life 
or orphans will receive 20 % until the age of 18 
(or 25). If you do not have to provide for any sur-
vivors, the survivors’ pension can also be canceled 
before the beginning of old-age pension payments. 
In this case, you will benefit from higher monthly 
pension payments.

Disability pension

If your earning capacity is completely lost, you 
will also receive a life-long pension – known as 
the simple disability pension – from the pension 
capital established at that time. Furthermore, 
you have the option of using 5 or 10 % of your 
contributions for increased insurance against 
the complete loss of earning capacity. The optional 
additional pension is contingent upon an individual 
medical examination and is subject to special 
conditions.

Payout plan

You may opt for our payout plan. In this case, you 
will receive – also as soon as you start drawing a 
statutory pension – up to 30 % of the pension 
capital established at the beginning of old-age 
retirement as a one-time capital payment. The 
remaining amount will be paid out in install-
ments up to the age of 85 and then as a month-
ly pension for the rest of your life, which may 
be constant or – because of accrued surpluses – 
may gradually increase.

One-time capital payment

You have the option of choosing a one-time capital 
payment instead of a pension. In this case, you 
will receive a one-time payout of the capital 
available for pension payments, provided your 
employer grants this additional option. The right 
to this option must be exercised within the last 
year prior to age-related retirement from gainful 
employment, but at the latest three months before 
the beginning of payments. 
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Smaller tax burden for pensioners

The individual pension capital is usually built up 
from gross income, and so the contributions are 
usually free of income tax and social security 
contributions. 

To offset this, the later pension payments from the 
ChemiePensionsfonds are, in principle, fully  
taxable. Nevertheless, this deferred taxation is  
advantageous for many employees, since they  
usually have less income in the payout phase than 
in the savings phase and are, thus, in a lower 
tax bracket. 

Moreover, in principle, only contributions for 
statutory medical and nursing care insurance 
have to be paid from pension payments. Further-
more, just as in working life, no contributions 
are required, provided the income exceeds the 
income threshold of the statutory medical and 
nursing care insurance or if private medical in-
surance has been established. 
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Everything under control 
with the ChemiePensionsfonds

The goal is not to foresee the future but  
to be prepared for it

The ChemiePensionsfonds helps you to set up 
optimum provisions – above all due to its flexi-
bility. An example of changing employers: You 
can transfer your pension in the ChemiePensions-
fonds directly to the new employer, provided it 
offers the ChemiePensionsfonds. In the chemical 
industry, this is already the case in every third 
enterprise. Other wise, in many cases you can 
transfer your pension capital into the company 
pension scheme of the new employer. Alterna-
tively, you have the option of continuing your 
agreement privately. These are good reasons for 
opting for the leading umbrella pension fund in 
Germany.

We make growth transparent for you

A long-term decision for pension provisions also 
needs a high degree of transparency. This is the 
only way to be sure that you have made the 
right decision. With our online account access, 
you can see how your personal old-age pension 
account grows over time. As a result, you always 
know where you stand.

In this way, you secure the growth of your 
pension

Have you decided in favor of the ChemiePensions-
fonds? Then enter into a deferred compensation 
agreement with your employer. Get all the neces-
sary forms from your Human Resources depart-
ment.

Employers offer the  
ChemiePensionsfonds

Employees decide  
individually to partici-
pate in the ChemiePensi-
onsfonds

Signing of the  
deferred compensation 
agreement

Start of deferred com-
pensation. Contributions 
flow into the ChemiePen-
sionsfonds

  Great growth opportunities for your 
company pension

  Company pension with favorable group 
conditions

  Flexible contribution rates

  Various payout alternatives (pension, 
one-time capital payment, payout plan)

  High transparency through online 
access

Your advantages at a glance

Course of events for deferred compensation

  No customary agent commissions

  No zillmerized tariffs. Distribution 
of the acquisition costs over 10 years; 
buildup of a high pension capital from 
the very beginning

  Protection of the pension capital from 
“Hartz IV”

  Statutory protection of the contributions 
by the Pension Insurance Association
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Disclaimer:
In view of the abridged presentation and despite careful review, no guarantee can be offered for the correctness and completeness of the information in the prospectus.

When many strong partners pool their skills, effi-
cient solutions for a successful future emerge. 
This is also the case for the Chemical Industry 
Pension Scheme. The social partners BAVC and IG 
BCE founded this pension scheme together with 
R+V. The Chemical Industry Pension Scheme’s offers 
are specially tailored to the needs of the chemical 
industry. Both employees and employers benefit 
from the extensive experience and comprehensive 
range of services provided by R+V. 

BAVC and IG BCE agree that it is time to work 
actively against the shortage of professional 
staff and simultaneously help employees to close 
their personal pension gaps or demonstrate new 
models for planning a person’s working life and 
partial retirement. Therefore, they have agreed, 

among other aspects, that employers must pay an 
amount into a demography fund per employee 
and per year in the future. Employers and works 
councils will then decide jointly how the demog-
raphy amount will be specifically invested. In 
this context, they are able to choose between six 
alternative purposes. And the Chemical Industry 
Pension Scheme? It offers a range of products 
tailored specially to the industry. From a single 
source and at the best conditions.
 
Comprehensive and sound advice is provided by 
the experts of Pension Consult, who focus exclu-
sively on the performance spectrum of the Chemical 
Industry Pension Scheme. This is good for you, 
since this means that your contacts know and 
understand your specific needs very well.

As strong as us:
The Chemical Industry Pension Scheme

Many employees are approaching retirement age in the chemical industry too, while junior 

employees are scarce. Those who want to be successful tomorrow must, therefore, actively 

shape the change today. For example, with innovative models of working life and partial 

retirement or company pension solutions that are best matched specially to the needs of 

the industry. This is precisely what the Chemical Industry Pension Scheme offers.

BUC

AMC Auslagerungsmodell ChemieGruppen-Unterstützungskasse Chemie  UKC

Lebensarbeitszeitkonto Chemie  LAZ

ATZChemieAltersteilzeitabsicherung mit Garantie

Berufsunfähigkeitszusatzversicherung Chemie

CPFChemiePensionsfonds

ChemieVersorgungswerk



Further information can be found at
www.das-chemie-versorgungswerk.de and at:

Hotline: 089 122288-250
E-mail: info@pension-consult.de

These insurance solutions are offered by the R+V Insurance Group.
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