
 

 

 

 

 
Hilton is a company of diverse cultures serving diverse guests. We seek to understand our unique global 
communities and to create an environment of inclusiveness. We are also an equal opportunity employer and it is 
our policy to employ qualified persons without regard to the individual’s actual or perceived race, color, creed, 
religion, national origin, ancestry, citizenship status, age, sex or gender (including pregnancy, childbirth and related 
medical conditions), gender identity or gender expression (including transgender status), sexual orientation, marital 
status, military service and veteran status, physical or mental disability, protected medical condition as defined by 
applicable state or local law, genetic information, or any other characteristic protected by applicable federal, state, 
or local laws and ordinances. 
 
United States and Puerto Rican Rights Under Federal Employment Laws: Learn more about your rights by reading 
the following: 

1. Know Your Rights: Workplace Discrimination is Illegal (English) (Spanish)  
2. Pay Transparency Nondiscrimination Provision (English) (Spanish) 

https://assets.phenompeople.com/CareerConnectResources/prod/HILTGLOBAL/documents/EEOC_KnowYourRights062723_English-1687868796453.pdf
https://assets.phenompeople.com/CareerConnectResources/prod/HILTGLOBAL/documents/EEOC_KnowYourRights062723_Spanish-1687868797084.pdf
https://assets.phenompeople.com/CareerConnectResources/prod/HILTGLOBAL/documents/1c.PayTranspNondiscrim_English-1677766828243.pdf
https://assets.phenompeople.com/CareerConnectResources/prod/HILTGLOBAL/documents/1c.PayTranspNondiscrim_Spanish-1677766826259.pdf

