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“We’re transforming the world, so that we improve quality of 
life for everyone.

It’s something we as a business can’t do without; people like you. 
People who possess a growth mindset and share our passion to improve 
quality of life. We need your experience, your imagination, your passion, your 
ambition. We need your ability to think differently and willingness to challenge 
the way we do things.

The world we operate in is moving at an unprecedented pace. The way our 
clients work is changing, there’s a rapid and continuing shift to digital and 
there aren’t enough qualified people in our industry to handle it.

That’s why we need you – because these mega trends and the changing 
competitive landscape creates an opportunity for society, for clients, for our 
stakeholders and for Arcadis. We have an opportunity to co-create sustainable 
and resilient cities, build smart infrastructural solutions and to work with 
others to future proof industries.

Our success is driven by passionate and innovative people who sit at the very 
heart of our business, and we’re proud to have fostered a culture and ethos 
that supports our employees to be their best.

So my challenge to you is simple:

Join us, challenge everything, and transform the world.”

Mark Cowlard 
Global Business Officer (Places), Arcadis UK

My challenge 
to you

A bit about us
We improve everyday quality of life by creating spaces where 
people want to live, work and play, improving mobility and 
making best use of our natural resources.

Throughout our long history as a leading design and 
engineering consultancy, we have never stopped innovating.

Whether looking at how connected and autonomous vehicles 
will impact our cities or how companies can improve their 
workplace environment, we are proud to be at the forefront 
of designing a world for the next generation.



Our 
Opportunities
Undergraduates
Spending time as an intern prior to graduating is a brilliant way to start 
your career path with us.  Many employers take work experience into 
consideration when shortlisting and relevant industry related experience 
will help you stand out. In addition, it really helps consolidate the 
theoretical learning from your degree studies. You will need to be studying 
a relevant degree and demonstrate that you are on track for a 2.1.

Our Summer Internships
8-12-week summer placements, with flexible dates starting from June 
these often lead to further placements throughout the remainder of your 
degree studies. Subject to a suitable opportunity you will also be offered 
a graduate role. 

• Bursary - Following a successful internship you could be offered a 
bursary our thanks and commitment to you for the efforts you have 
shown us during your placement.

Year in Industry Opportunities
10 or 12-month placements, which could lead to a job offer after you 
graduate subject to a suitable opportunity.



Graduates
Our graduate GROW programme is a three year accelerated learning 
programme which is centrally managed and focused on the professional 
charterships we support.

We have a number of options as detailed below:

Engineering - For those who apply for our engineering opportunities if 
you have studied structural, geotechnical, mechanical, electrical, fire or 
systems engineering you may wish to specialise within this discipline of 
engineering, therefore we would ensure you were obtaining the right 
experiences for your chartership within that specific business area.

Whereas if you have studied civil or environmental engineering you may 
want to experience different business areas and sectors in order to help 
you determine what area to pursue on completion of the programme. 
This means you will have the option to explore a different business area 
after year 1 through a six month secondment.

Consulting - Those applying for consulting opportunities will have a 
number of options to apply for:

• Management Consulting - Which would involve working in our Business 
Transformation teams. These teams work with all our business areas 
and you will naturally rotate to gain experience across these.

• Cost Consulting - Working across cost and commercial and 
transformational consultancy, those who wish to work in commercial 
teams but also have an interest in digital transformation. 
Those pursuing careers in Cost & Commercial will have the option 
to explore a different business area after year 1 through a six-month 
secondment within the same programme i.e. consulting.

Project Management - If you are applying for our Project Management 
Programme you will be able to experience different sectors i.e. Business 
Areas during your time on the programme.

We welcome students from all degree backgrounds for our Consulting and 
PM Programmes. If you have a non- relevant degree and are applying for 
a PM role you can follow your APM Chartership. If you are from a 
non-relevant degree and are applying for a commercial role or wish 
to pursue a career in property, we would support you through an MSc 
conversion course you would then follow your APC to chartership.

We want our Graduates to experience as much as possible whilst on the 
programme, so they have a sense of ownership to the business rather than 
one particular business unit. This will also help to achieve Chartership as 
quickly as deemed possible.

“The level of encouragement and support you 
receive as a trainee is outstanding. 
When first starting at Arcadis I disliked delivering 
presentations, with encouragement from my line 
manager I was able to begin speaking to groups 
with confidence.’’

Carys Mapleson 
Student Engineer



Specialists & Scientists – Our specialists and scientists work in our 
Resilience business area which is focused on projects concerned with 
protecting our environment and water resources, and powering our world 
for future generations. For those joining this programme you will specialise 
from day one in your chosen discipline.

During the 3-year Graduate Programme you will learn about different 
value propositions within the sector, for instance Sustainability, 
land management, clients and pursuits and development services.

We recruit those from across various STEM degree backgrounds:

SER Land Quality - Accepted degrees:  BSc in Geoscience, Geology, 
Physical Geography or Civil Engineering.

General EIA/SEA - Accepted degrees:  BSc in Environment science, 
planning or similar

Environment Planning - Accepted degrees: BSc in Geography, 
Environmental Science, planning or similar

EP Soils - Accepted degrees:  BSc in Geography, Environmental Science, 
planning or similar

EP Ecology - Accepted degrees: Ecology, Biological sciences degree, 
Geography

EP Heritage - Accepted degrees: Cultural Heritage, Archaeology, 
Ancient History, Physical Geography

SESC General - Accepted degrees: BSc in Safety, Environmental Science, 
Sustainability, fire safety or construction management

Resilience Industry - Project management 

EP LMU - Accepted degrees: Landscape Architecture, BSc Geography, 
Environmental Science, planning or similar

EP Air Quality - Accepted degrees: BSc Geography, Environmental Science, 
planning or similar

“New-comers are welcomed with open arms 
and are immediately challenged and offered 
opportunities for professional development.”

Jenny Aimee 
Management Consultant Intern



When to apply
Graduates: 10th September - 30th November 
Internships: 15th October - 15th January

Early applications are recommended, and we 
reserve the right to close vacancies prior to 
the advertised closing date.

https://careers.arcadis.com/ or email
earlyyearscareers@arcadis.com 

Application Process

Our application process is in three parts:

1. Candidates apply and submit CV and 
cover letter. If successful after this stage 
they then get sent to the second stage 
in the process which is a psychometric 
behavioural assessment.

2. Our behavioural assessment is delivered 
in a game-based format. You will be 
presented with a series of tasks across 
various levels in an interactive interface. 
Each level has been specifically 
designed to capture how you respond 
to challenges, allowing us to objectively 
measure how you approach problems, 
dealing with ambiguity and managing 
uncertainty. Other employers use 
similar assessments, however measures 
within the behavioural assessment are 
bespoke to Arcadis and the assessment 
directly corresponds to behaviours we 
require future Arcadians to have for 
success in our workplace. 
This assessment will determine whether 
you progress to the next stage of 
the process and you’ll only have one 
opportunity to complete it therefore it 
is important you read the instructions 
carefully.

If you are considered a good fit for Arcadis 
and vice versa you will be progressed to the 
third and final stage:

An assessment centre - Our Assessment 
Centres will remain virtual for the 2022 
recruitment season.

1. a group activity - designed to test your 
teamworking & communication skills 
along with exploring your creativity and 
ideas we have great feedback from past 
candidates who found the task both 
enjoyable and a little different to others 
they had experienced

2. a capability exercise - in this exercise we 
will explore some of the skills required 
for the role you have applied for – don’t 
worry we are looking for potential and 
how you approach the task rather than 
polished technical competence

3. an interview - this will include a 
discussion element and competency 
questions

Ahead of the assessment centre we will hold 
a short session so you can log in and try out 
the platform, find out more about the day 
and ask any questions you have.

Tips for online Assessment: 
Follow the instructions and 
ensure you allow dedicated 
time where you will not be 
interrupted.



What you will need to apply for any of our 
Graduate Programmes:

You will be graduating in 2022 or have 
recently graduated with at least a 2:1 in a 
Masters or Bachelors degree in the relevant 
subject for the programme you are applying 
for:

• You will enjoying working in a team 
environment and have the confidence to 
work under pressure

• You will be innovative & creative

• Be able to deal with ambiguity

• Be a strategic thinker

• Analytical thinker

• You will be resilient and able to deal with 
and manage obstacles

• Excellent communication skills, and 
technical knowledge appropriate for the 
area you are applying to

How long does the process take:

You will receive an email acknowledging 
receipt of your application within 72 hours 
of submission. We work hard to match you 
to the most suitable opportunities in our 
business.

Our recruitment process can vary dependent 
on the opportunity you have applied for. 
Most applications complete initial 
assessments and are processed within 2-3 
months but its good to be aware that the 
process can be longer or shorter in some 
instances.

We will aim to keep you informed 
throughout the time that your application 
is being considered, however, due to the 
volume of applications received, we are not 
able to respond to individual requests for 
status updates.

Early applications are recommended and we 
reserve the right to close vacancies prior to 
the advertised closing date.

Tips for assessment & 
interview:

1. Try to relax and be yourself 
- our assessments really are 
about trying to see your 
potential. 

2. Practice competency 
questions - there are lots of 
examples on the internet.

3. Mentally prepare some 
STAR responses (that is 
Situation, Task, Action, 
Result).

4. Remember to take 
ownership of your 
responses by using 
“I” not “we”.



Our Values
What about the culture at Arcadis?
Our five values are at the core of how we as Arcadians behave with each other, and how we 
work with our clients.

People first
We care for each other and create a safe and 
respectful working environment where our 
people can grow, perform, and succeed.

Integrity
We always work to the highest professional 
and ethical standards and establish trust by 
being open, honest and responsible.

Client success
We are passionate about our clients’ success 
and bring insights, agility, and innovation to 
co-create value.

Collaboration
We value the power of diversity and our 
global capabilities and deliver excellence by 
working as One Arcadis.

Sustainability
We base our actions for clients and 
communities on environmental responsibility 
and social and economic advancement.



Equality, Diversity and 
Inclusion
At Arcadis, we recognise the value of difference and 
encourage our people to be themselves at work. 
Whether you’re just starting out, mid-career or have many 
years of experience, we embrace an open and unique outlook 
on life from every one of our employees. We know that the 
best creative and innovative thinking for our clients comes 
from individual diversity and a supportive dynamic work 
environment. Equality, diversity and inclusion is at the heart 
of how we improve quality of life.

Sustainability
We own the responsibility to sustain our world and society in 
a balanced way. We start every project with this front of mind 
it’s a philosophy that has not just shaped our approach but 
the services that we provide.

“Arcadis has a really strong inclusive and flexible 
culture, where I feel that my ideas and opinions 
are always valued. They understand you’re a 
person and not just an employee.”

Yssy Brown, 
Graduate Management Consultant



Meet the 
Graduates
Favourite thing about working at Arcadis
The people and the career development opportunities.

Three words to describe working at Arcadis
Diverse, collaborative and influential.

Tell us a bit about your current role at Arcadis
I’m an Assistant Project Manager working within the Manufacturing & Technology Sector 
and am responsible for the day-to-day running of the projects, reporting into the Senior 
Project Managers.

How has working at Arcadis challenged you?
With Arcadis being a market leading consultancy, our clients expect a service which reflects this 
status. At Arcadis, you’re are provided the support and opportunities to develop and accelerate 
your career, but this must be matched by hard work and commitment. As you develop and 
become more competent, you’re rewarded with more trust and freedom on project delivery 
which comes with added responsibility. As someone who wasn’t confident at public speaking, 
I was put forward by my line manager to present at internal events which I was quite nervous 
about to say the least! I later realised this was all part of my development and provided me with 
the opportunity to practice presenting to an internal audience to become more confident. 
This has also made me much more confident in presenting to clients.

Why would you recommend working at Arcadis?
Arcadis is a great company to work for. Diversity and inclusion has been at the forefront of 
Arcadis’ agenda for a number of years now which has been reflected in our recognition as one 
of the Top Employers in the UK. From a technical point of view, Arcadis has some of the best 
professionals in their respective discipline, who are committed to developing their young 
talent and providing opportunities to work on a wide variety of projects, ranging from Data 
Centres to HS2.

Caine Delagry 
Graduate Project Manager

Over 100,000 families will live in homes we helped 
build.

We have delivered 90 schools through the Priority 
Schools Building Programme.

Arcadis had the lead design role on the £1bn 
transformation of London Bridge Station.

We were involved in 19 capital projects for UCL over 
12 months.



Meet the 
Graduates
Favourite thing about working at Arcadis
The range of projects - they can vary from small to large scale, and for a mixture of clients 
and sectors.

Three words to describe working at Arcadis
Engaging, varied, innovative.

Tell us a bit about your current role at Arcadis
Working on town centre masterplans for councils in the Midlands has been very enjoyable 
for me. Being from the Midlands myself, it’s been exciting to input into the future plans of 
local areas I’ve grown up visiting. These multi-disciplinary projects have enabled me to use 
my understanding of all areas of environment such as noise, air quality and ecology to create 
more sustainable and people centric spaces.

How has working at Arcadis challenged you?
As soon as I started at Arcadis I was given responsibility on projects both in the office and on 
site. Whilst this was daunting at first, the networks in my team and across the wider business 
enabled me to build confidence quickly whilst always having the support needed on hand. 
It’s enabled me to quickly feel confident in front of clients and when working with other teams 
both internally and externally.

Why would you recommend working at Arcadis?
Arcadis is a fast-paced, innovative company that provides opportunities to work in sectors 
and on projects you might not have thought you’d ever work on. I’ve enjoyed being given 
responsibility from my first day and being exposed to clients and projects from early on. 
A career at Arcadis is different for every Arcadian. With the range of clients and projects 
available you can direct your career in whichever direction you wish - maximising your talents 
and enabling you to work on the projects you enjoy the most.

Niamh Murphy 
Environmental Consultant
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Join us. Transform your world.
https://careers.arcadis.com/locations/uk
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